T - SHIPS8
New Hire Onbhoarding Checklist

Employee Name  [Quashon Russel Today'sDate  |03/30/2026
Company ] SHIP3 CIOAE mITEMP: - Axiom Department Wholesale Operations
Start Date 03/30/2026 Location SAV 3

i = Pty boor b e

™ Code of Safe Practices including safety video:
- Warehouse Safaty Fundamentals (PPE, slips, trips and falls, housekeeping, hazardous materials (SDS))
- Materials Handling Basics
- Pallets, Storing and Stacking

Working Safely with Forklifts and a loading dock

Ié{lérpm

Fifst Aid and First Aid Kits Nearest location

erge cy Action Plan —EAP (Emergency Evacuation, Earthquake, Active Shooter, Tornado, Hurricane, Bomb Threat)
re Prevention & Protection {including Fire Extinguisher)

¥ sanal Protective Equipment (PPE): Follow your department SOP for job specific and ask Supervisor/Manager for PPE
onveyor Safety

at Stress
?zard Communication {including SDS): Follow your department SOP for job specific

ck Out, Tag out (LOTO): Follow your department SOP for job specific
usekeeping
yewash Station

of

mfﬂ Protection Training
I:fézaring Protection & Conservation (if applicable on onsite facllity): Earplugs are available upon request
hines & Machine Guarding {including safe operation)
oodborne Pathogens (BBP)
& Strains Preventi n
fe Lifting & Ergonomics
All Powered Industrial Truck Equipment (such as all forklifts, scissor lift, yard truck; i am nol an authorized personnel to
operate at any lime without going through Company training and certification pragram regardless of my position)

lectrical safety

|, Quashon Russel| (employee) understand and acknowledge | have recelved the above trainings oniduring my first day/
first week of wark at SHIP@ Inc. Company. | agree to follow the guidslines given to me and will adhere to the policies set-forth. | understand and
acknowledge for those jobs requiring/involving operaling machinery andior powered industrial equipment, | must receive proper training and
certified in thy’Dbgram. | understand if | do not follow lhe Cempany policies and guidelines set-forth listed above and/or violate any of the
above-paticigs; | pill be subject ta a disciplinary action and up to including termination of my employment.

/ 03/30/2026
Employee Signature e
g 03/30/2026
= Date

= - [ J 27 ‘_/,'_/
Team Lead/SupervisoriManager/HR Signéture’



