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AGENDA
• Welcome
• Overview of benefits program
• Open Enrollment Procedure
• Opportunity for questions
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WHEN IS OPEN ENROLLMENT?
FEBRUARY 14TH through FEBRUARY 23RD

During this time, you can:

• Enroll/re-enroll or waive benefits.
• Review the medical, dental, vision and 

life/AD&D plans
• Review and make changes to your medical, 

dental, vision and life benefits
• Add new dependents
• Waive Coverage



2022 BENEFIT UPDATES

We are changing our vendor for medical, dental, vision and life 
insurance from Anthem Blue Cross to UnitedHealthcare

There are some benefit changes, please review the materials 
carefully

No benefit changes to Kaiser
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WELCOME TO OPEN ENROLLMENT!
• Elections become effective April 1, 2022
• Review E&E Co. benefits program 
• Review coverage for you and your family
• Complete an enrollment form if you are making changes
• Complete the Payroll Deduction Form if: 

– Enrolled or enrolling dependents to any plan
– Enrolled or enrolling in the Kaiser buy-up plan

• Open Enrollment participation is strongly encouraged for all 
eligible employees!

Open Enrollment Period:
February 14 – February 23!

Enrollment and Payroll Deduction Forms Due February 23, 2022
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BENEFITS ELIGIBILITY
If you are a regular employee (working 30 or more hours per week), you are 
eligible to enroll in the benefits on the first of the month following 60 days of 
date of hire (or on the first of the month if that date coincides with 60 days after 
date of hire).  

You can enroll yourself and/or your eligible dependents in medical, dental, and/or 
vision benefits. 

Eligible dependents include: 

• Spouse/domestic partner *

• Children up to age 26 regardless of marital or student status 

• Unmarried children of any age who are incapable of supporting themselves due to a 
mental or physical disability and who are totally dependent on you 

Your benefit elections will be in effect April 1, 2022 to March 31, 2023 unless you 
request a change due to a qualifying life event 
*Potential tax implications. Please see your tax-accountant.
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LIMITATIONS ON MID-YEAR CHANGES
Unless you have a qualified change in status, you cannot make changes to the 
benefits you elect until the next open enrollment period. You only have 30 days from 
the date of the event to make your change.  Qualified changes in status include but 
are not limited to:

IRS Qualifying Life Events
• Marriage
• Divorce
• Legal Separation
• Domestic Partnership
• Employment Status Change
• Birth or Adoption of Child
• Change in Child Dependent Status
• Death of Spouse or Child
• Change in Residence Due to Work Transfer
• MUST notify within 30 days
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2022 BENEFITS PROGRAM
• Kaiser plans – California only

– Kaiser standard plan
– Kaiser buy-up plan

• UnitedHealthcare (UHC) PPO medical plan

• UHC dental PPO

• UHC vision

• UHC life insurance and AD&D



KAISER 
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MEDICAL – KAISER  (CALIFORNIA ONLY)

Services Kaiser HMO
Standard Plan

Kaiser HMO
Buy-up Plan

In-Network Only In-Network Only

Physician Visit Primary Care and Specialist - $40 copay 
deductible waived

Primary Care and Specialist - $20 copay
deductible waived

Deductible (Calendar Year) $2,500 Individual
$5,000 Family

$1,000 Individual 
$2,000 Family 

Preventive Services No charge No charge

Inpatient Hospitalization 30% after deductible 20% after deductible

Diagnostic X-Ray and Lab work $10 per encounter after deductible $10 per encounter after deductible

Emergency Room 30% after deductible 20% after deductible

Out of Pocket Max (Calendar Year) $5,000 Individual
$10,000 Family

$3,000 Individual
$6,000 Family

Prescription Drugs
Retail 30-day supply
Generic: $10 copay
Brand: $30 copay

Retail 30-day supply
Generic: $10 copay
Brand: $30 copay

Mail Order RX
Mail Order 31 - 100-day supply

Generic: $20 copay
Brand: $60 copay

Mail Order 31 - 100-day supply
Generic: $20 copay
Brand: $60 copay



My Health Manager

kp.org

Message

Appointments

Pharmacy

Records
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Mobile Applications

GOOD HEALTH
IS IN YOUR HANDS
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Choose Your Own Doctor

kp.org/findadoctor
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Video Visits

• Message

• Appointments

• Rx

• Records

kp.org/mydoctor/video
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Healthy Lifestyle Programs (HLPs)

kp.org/healthylifestyles

Health Risk HLPs
Stress

Nutrition
Smoking

Weight

Relax™

Nourish™

Breathe™

Balance™

& More… & More…
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UNITEDHEALTHCARE (UHC) MEDICAL



18

MEDICAL – UHC PPO 
Services Anthem PPO Provider Non – Preferred Provider*

Physician Visit Primary Care $25 copay / Specialist $50 copay 
deductible waived 50% after deductible

Deductibles (Calendar Year) $1,000 Individual 
$2,000 Family 

$3,000 Individual 
$6,000 Family 

Coinsurance % 20% after deductible 50% after deductible

Inpatient Hospitalization 20% after deductible 50% after deductible

Diagnostic X-Ray and Lab work

Lab Testing
Designated Network: No charge

Network: 20%, deductible waived 
X-Ray/Diagnostic

20%, deductible waived 

Lab Testing 
Not covered

X-Ray/Diagnostic
50% after deductible

Emergency Room 20% after deductible 20% after deductible

Out of Pocket Max / Year
(Includes deductible)

$5,000 Individual 
$10,000 Family

$10,000 Individual 
$20,000 Family

Prescription Drugs
Retail / Mail Order
Tier 1 - Your Lowest Cost Option 
Tier 2 - Your Mid-Range Option
Tier 3 – Your Higher Cost Option

Deductible does not apply 
30-day supply / 90-day supply

$10 copay / $25 copay
$35 copay / $87.50 copay
$60 copay / $150 copay

Deductible does not apply 
Member pays same in-network copays plus 

any amounts over the in-network 
allowances.

Mail order not covered 

*Preauthorization is required for certain services or $ penalty or no coverage applies.  Please refer to the plan document for details.  
If you use an out-of-network pharmacy (including mail order pharmacy), you may be responsible for any amount over the allowed amount. 
Certain drugs may have preauthorization requirement or may result in a higher cost.
Certain Preventive medications (including certain contraceptives are covered at No Charge. 
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REGISTER TO GET THE MOST OUT OF YOUR BENEFITS 
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Prior to registration on myuhc.com –

CA Employees – www.whyuhc/eandeca

NON-CA Employees – www.whyuhc.com/eande 
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http://www.whyuhc/eandeca
http://www.whyuhc.com/arc
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During your transition, ATOC will give you 
time to speak with your physician about 
switching to a preferred or covered 
alternative drug, and/or satisfying the 
drug’s clinical program requirements.
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Stronger with the Peloton App
Get a 1-year Peloton Digital Membership— which gives you access to the Peloton® App — at no additional cost to you. 
That’s a value of $155 per year for you and each covered family member age 18 and over.

Make your move with Apple Fitness+
Get 12 months of Apple Fitness+ at no additional cost to you as part of your health plan.*  
That’s a $79.99 value. 

Get help losing weight and keeping it off
Real Appeal® is a weight loss program tailored to your lifestyle and schedule
• Online coaching: Encouragement from an online coach to help create healthy, lasting change
• Success Kit: Weight and food scales, recipes, fitness equipment and more delivered to your door
• Motivational resources: Set goals and track progress, stream workouts and more with your online dashboard

Tools to help manage stress and anxiety
Sanvello™ is an app that offers clinical techniques to help dial down the symptoms of stress, anxiety and 
depression — anytime
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UHC MEDICAL MEMBER PERKS 
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UHC MEDICAL MEMBER WELLNESS 
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UHC ADDITIONAL SERVICES 
Employee Assistance Program – EAP 

*Please note EAP is exclusive to UHC medical enrollees only



UNITEDHEALTHCARE (UHC) DENTAL
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DENTAL BENEFITS WITH UHC 

UHC pays out-of-network dentists based on the allowable amount applicable for the same service that would have been rendered by a network provider.  The 
patient is responsible for any charges over the maximum allowed amounts. For a complete list of amounts, please refer to your Certificate of Coverage. 
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UHC VISION

Get big savings with style
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2022 MEDICAL, DENTAL AND VISION COSTS

*Deductions are taken pre-tax under Section 125 unless otherwise indicated.

MEDICAL PLANS DENTAL 
PLAN

VISION
PLAN 

KAISER
STANDARD PLAN

HMO
(CA ONLY) 

KAISER
BUY-UP PLAN

HMO 
(CA ONLY) 

UHC MEDICAL UHC DENTAL UHC VISION 

EMPLOYEE 
$0.00 $39.25 $0.00 $0.00 $0.00

Per payroll 

SPOUSE 
$269.07 $351.50 $308.18 $14.68 $1.34

Per payroll Per payroll Per payroll Per payroll Per payroll 

CHILD/CHILDREN 
$198.13 $269.18 $205.46 $18.50 $1.53

Per payroll Per payroll Per payroll Per payroll Per payroll 

FAMILY 
$525.91 $649.56 $539.32 $35.82 $3.25

Per payroll Per payroll Per payroll Per payroll Per payroll 
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INCOME PROTECTION BENEFITS

UHC Life Insurance
• Paid for by E&E Co.
• Basic Life $50,000
• Accidental Death & 

Dismemberment $50,000
• Benefit reduce to 65% 

($32,500) at age 65 and to 
50% ($25,000) at age 70. 
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INCOME PROTECTION BENEFITS

Life and Accidental Death & Dismemberment (AD&D) Plans Disclaimer

UnitedHealthcare Life products are provided by UnitedHealthcare Insurance Company and certain products in California by Unimerica Life Insurance Company. Life products are provided on policy forms LASD-POL 
(05/03) et al. and UHCLD-POL 2/2008 et al., in Texas on forms LASD-POL-TX(05/03) and UHCLD-POL 2/2008-TX and in Virginia on LASD-POL(05/03) and UHCLD-POL 2/2008. The policies have exclusions, limitations, 
reductions of benefits, and terms under which the policy may be continued in force or discontinued. For costs and complete details of the coverage, call or write your insurance agent or the company. Some products 
are not available in all states. UnitedHealthcare Insurance Company is located in Hartford, CT and Unimerica Life Insurance Company is located in Milwaukee, WI.



CALL FOR ACTION!
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CALL FOR ACTION!
Employee Payroll Deduction and Waiver Form
• YOU MUST COMPLETE THE PAYROLL DEDUCTION FORM IF YOU say yes to 

any of the following questions: 
1. Do you have dependents enrolled in any of the benefit plans?
2. Are you enrolling your dependents this year?
3. Are you enrolled or changing to the Kaiser buy-up plan?

a. Kaiser buy-up plan – ALL enrolled employees must complete a new payroll deduction form 
every year

• You DO NOT need to complete the Payroll Deduction Form if you are only 
enrolling yourself into the UHC medical, Kaiser standard plan, UHC dental 
and UHC vision

WAIVING COVERAGE
• If you are waiving the coverage, please complete the UHC Enrollment / 

Change Form to decline or waive your coverage
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CALL FOR ACTION!
Unitedhealthcare (UHC) And Kaiser Enrollment Forms 
• YOU MUST COMPLETE THE UHC OR KAISER ENROLLMENT FORM IF YOU 

say yes to any of the following questions: 
– Are you making enrollment changes?
– Are you adding or deleting dependents from your plans?
– Are you changing medical plans?  From Kaiser to UHC or UHC to Kaiser?
– Are you electing coverage that is a new plan for you?
– Do you want to switch from one Kaiser plan to the other Kaiser plan?

• Please complete the Kaiser Enrollment/Change Form

• You DO NOT need to complete an enrollment form if you are not changing 
any of your benefits
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CALL FOR ACTION!
Open Enrollment:   February 14th – February 23rd    

• Waiving Medical, Dental and Vision Plan? Complete the UHC Enrollment / Change Form 
to decline or waive your coverage and submit to HR.

• Medical, Dental and Vision Plans: If you want to enroll or add/delete dependents, now is 
the time to do so. Please complete the Kaiser or UHC Enrollment/Change Form and submit 
them to Human Resources.  Also, you must submit the Payroll Deduction Form to HR if you 
have family coverage or enrolled in the Kaiser buy-up plan.

• Life and AD&D: Please make sure your beneficiary information is up-to-date.  We are 
requiring all employees complete the UHC Life Beneficiary Form to update our new carrier 
and company. 

New Payroll Deductions will be effective after April 1, 2022

All of our medical plans are ACA compliant
Benefits effective April 1, 2022

Deadline to submit enrollment forms: Wednesday February 23rd  
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QUESTIONS?
Contact HR: 

Email: Erin.Giang@jlahome.com

For OA Logistics/OA Express
Email: Sonia.Tolentino@Oalogistics.com

Contact: 
EPIC Help Desk: (800) 925-4802

THANK YOU FOR YOUR ATTENTION!

mailto:Erin.Giang@jlahome.com
mailto:Sonia.Tolentino@Oalogistics.com
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